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Director of Talent and Workforce Partnerships	REVISED: September 2026

JOB DESCRIPTION
Job Title: Director of Talent and Workforce Partnerships
Reports to:  Vice President of Talent Strategy
Location:  Spartanburg, SC
FLSA Classification: Exempt
POSITION SUMMARY
The Director of Talent and Workforce Partnerships provides strategic leadership to advance and align Spartanburg County’s talent pipeline efforts. As a key member of the OneSpartanburg, Inc. Talent Team, this role drives regional initiatives that connect education, workforce, and employer partners to meet current and future talent demands. In alignment with the OneSpartanburg Vision Plan, the Spartanburg Academic Movement, and the Movement 2030 roadmap, the position supports a collective impact approach to improving postsecondary attainment and workforce outcomes.
This role is responsible for designing, implementing, and scaling talent strategies with a focus on work-based learning, employer engagement, and postsecondary success metrics, while also serving as a lead architect of EDGE, a signature regional initiative advancing innovative, cross-sector solutions to regional talent challenges. Operating with a high level of independence, the Director guides cross-sector collaboration, informs decision-making, and ensures initiatives are responsive to evolving workforce and economic needs.
POSITION RESPONSIBILITIES: Essential duties and tasks to be performed include
· Lead and execute a comprehensive employer engagement strategy that strengthens partnerships and aligns talent initiatives with regional workforce needs
· Oversee the implementation and scaling of EDGE as a signature regional strategy, expand and sustain paid work-based learning opportunities for students
· Maintain and lead high-impact, cross-sector talent initiatives as informed by the Vision Plan
· Direct the collection, analysis, and application of talent pipeline data to inform strategy, measure impact, and deliver clear, actionable insights to stakeholders
· Design and advance initiatives that improve postsecondary access, affordability, and completion, in alignment with regional attainment goals
· Serve as a primary connector between employers, K-12, and higher education institutions, fostering strong, collaborative partnerships that support shared talent outcomes
· Build and sustain strong relationships with key stakeholders while collaborating across internal teams and external partners to design and advance innovative talent initiatives
· Align and prioritize talent initiatives based on regional workforce data and identified gaps, ensuring resources are deployed for maximum impact
· Provide leadership and strategic direction for College Town Spartanburg efforts, ensuring alignment with broader talent and community goals
· Represent the organization and its partners in meetings, events, and public forums, including occasional evening and weekend commitments
· Perform other duties as assigned
ESSENTIAL SKILLS & EXPERIENCE: Minimum requirements to perform this role include 
· Bachelors degree in a related field or Bachelors degree and 2 years of experience working in a related field
· Ability to work in a fast-paced environment and manage multiple ongoing initiatives
· Excellent verbal and written communication skills including report building
· Commitment to promoting successful outcomes and keeping a positive attitude
· Self-directed and motivated starter able to work independently and as part of a team
· Adapt a growth mindset to research and learning
· Excellent interpersonal skills related to relationship and coalition building
· Proficiency and comfort using technology (Microsoft, CRM, etc.)
BENEFICIALS SKILLS & EXPERIENCE: Ideal candidate will have these skills, education, experience 
· Business to business liaison experience
· Experiential or professional understanding of career services and academic advising
· Experiential or professional understanding of employer benefits and accommodations related to continuing education goals
· Experiential or professional understanding of higher education processes including enrollment, financial aid, readmittance
· Experiential or professional experience with paid internships or apprenticeships
· Supervisory experience
MENTAL & PHYSICAL DEMANDS (per ADA guidelines):
	Mental & Physical Demands- ADA Guidelines

	Physical Demands
	C
	F
	O
	N/A
	Lifting Requirements
	C
	F
	O
	N/A

	Stand
	
	
	X
	
	10 pounds or less
	
	
	X
	

	Walk
	
	
	X
	
	11 to 20 pounds
	
	
	X
	

	Sit
	X
	
	
	
	21 to 50 pounds
	
	
	
	X

	Handling / Fingering
	X
	
	
	
	51 to 100 pounds
	
	
	
	X

	Reach Outward
	
	
	
	X
	> than 100 pounds
	
	
	
	X

	Reach Above Shoulder
	
	
	
	X
	Pushing & Pulling Requirements
	C
	F
	O
	N/A

	Climb
	
	
	
	X
	12 pounds or less
	
	
	X
	

	Crawl
	
	
	
	X
	13 to 25 pounds
	
	
	
	X

	Squat or Kneel
	
	
	
	X
	26 to 40 pounds
	
	
	
	X

	Bend
	
	
	
	X
	41 to 100 pounds
	
	
	
	X

	Other:
	
	
	
	
	> than 100 pounds
	
	
	
	X

	Definitions

	C
	Constantly
	Occupation requires this activity more than 66% of the time (5.5+ hrs/day)

	F
	Frequently
	Occupation requires this activity from 33% - 66% of the time (2.5 - 5.5+ hrs/day)

	O
	Occasionally
	Occupation requires this activity up to 33% of the time (0 - 2.5+ hrs/day)

	N/A   
	Not Applicable
	Activity is not applicable to this occupation


The Company has reviewed this job description to ensure that essential functions and basic duties have been included. It is intended to provide guidelines for job expectations and the employee's ability to perform the position described. It is not intended to be construed as an exhaustive list of all functions, responsibilities, skills and abilities. Additional functions and requirements may be assigned by supervisors as deemed appropriate. This document does not represent an expressed or implied contract of employment nor does it alter your at-will employment, and the Company reserves the right to change this job description and/or assign tasks for the employee to perform, as the Company may deem appropriate.


Print Employee Name			Employee Signature			Date Signed

Print Manager/Supervisor Name	Manager/Supervisor Signature		Date Signed

THIS DOCUMENT DOES NOT CREATE AN EXPRESSED OR IMPLIED CONTRACT OF EMPLOYMENT OR ALTER YOUR AT-WILL EMPLOYMENT.
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